
 
 

CO-DIRECTOR, ADVOCACY & DEVELOPMENT 
Open until filled 

 

Location 
Albuquerque or Santa Fe, New Mexico 

Reports to 
Board of Directors 

Start Date 
Immediately; as soon as available 

Level of Autonomy 
High 

Salary Range 
$47,000-$52,000/year DOE 

Exempt status 

Benefits 
6 paid holidays; 7 days paid vacation; 7 
days paid sick leave; health insurance 

 
LGBTQ people of color, transgender and gender nonconforming people, and 

LGBTQ people with disabilities are encouraged to apply. 
 
Position Statement 
The Co-Director, Advocacy & Development is responsible for implementing the political, policy, 
and leadership development agendas of EQNM, and developing, growing, and sustaining the 
resources necessary to support them. This role is guided by the vision and mission of EQNM, 
the leadership of the Board of Directors, the expertise of staff and strategic partners, and the 
voice of the community at large. 
 
Major Areas of Responsibility 

● Organizational development as a progressive political leader in New Mexico and the 
Southwest 

● State and local political organizing, education, and advocacy (policy, elections, 
candidates) 

● Fund development, including membership, major donors, grants, board-led fundraising, 
and events 

● Local coalitions and campaigns lead (both EQNM- and partner-led) 
● National coalitions and partnerships lead 
● EQNM (c4) Board of Directors staff 

 
Critical Skills & Perspectives 
You are… 

● An ambassador of EQNM and its efforts to develop LGBTQ political power and 
leadership that is explicitly anti-racist, anti-misogynist, and anti-ableist 

● Someone who understands that relationship building is central to donor development, 
and that engagement leads to investment 



● A policy enthusiast who enjoys the fervor of legislative session, lobbying elected officials, 
and testifying in public hearings 

● Someone who builds bridges, and naturally seeks opportunities to work in partnership 
● A people person and good listener who knows when to push and when to step back 
● A team player who owns their role, respects the roles of others, and puts the interests of 

the organization and community above self-promotion 
● A person who can set appropriate boundaries and exercise confidentiality 
● Someone who is thoughtful with their words and accountable for their actions 
● Someone who understands that building and maintaining trust is essential to our 

success 
 

Required Qualifications 
● Experience equivalent to a bachelor’s degree, or bachelor’s degree in public 

administration, public policy, political science, sociology, or other related field 
● General understanding of privilege, oppression, bias, and intersectionality as it pertains 

to social justice movement building 
● Interest in and commitment to LGBTQ political power and movement building 
● Demonstrable experience in policy and/or political advocacy 
● Demonstrable experience in fund development, particularly with major donor cultivation 
● Experience organizing in New Mexico, the Southwest region, and/or Latinx/@ 

communities 
● Experience managing staff, a board of directors, volunteers, or related experience 
● Working knowledge of Microsoft Office products (Word, Excel, Powerpoint), social media 

(Facebook, Twitter, Instagram, and Tumblr), and Google Apps (Email, Calendar, Drive, 
Forms) 

● Ability to work remotely and/or in a co-working space, and with limited to no direct 
supervision 

● Reliable transportation and willingness to travel frequently (mileage is reimbursed) 
  
Desired Qualifications 

● Experience equivalent to a master’s degree, or master’s degree in public administration, 
public policy, political science, sociology, or other related field 

● 3-5 years experience in policy and/or political advocacy roles 
● 3-5 years experience in fund development roles, particularly with major donors 
● Demonstrable experience advocating and/or lobbying in a state legislature 
● Demonstrable experience developing and organizing policy campaigns 
● Experience using the Voter Activation Network (VAN), including cutting turf for phone 

banking and canvassing 
● Completed anti-oppression, anti-racism, anti-bias or other related training; experience 

training others in these areas is a plus 
  
To apply, please submit to info@eqnm.org with Subject Line ‘Co-Director, Advocacy & 
Development’: 

● Letter of Interest detailing your experience, expertise, and accomplishments as they 
apply to the Critical Skills & Perspectives, Required Qualifications, and Desired 
Qualifications 

● Current Resume or CV 
● Five (5) references, including at least three (3) professional 



About Equality New Mexico 
Equality New Mexico (EQNM) is the state’s LGBTQ advocacy organization. For more than 20 
years, and through the generous support of community members, local and national partners, 
funders, and highly dedicated staff and board members, EQNM has worked to secure equal civil 
rights for LGBTQ people in New Mexico. In 2003, statewide nondiscrimination protections in 
employment, housing, and public accommodations - inclusive of gender identity - were won 
through the legislature, along with health benefits for domestic partners of state employees. In 
2006, the first state bullying prevention statute was passed. And, in December 2013, New 
Mexico became the 17th state to recognize same gender marriage. 
 
After marriage equality, EQNM began work on the direction and purpose of the organization. 
Following a statewide community survey of more than 500 respondents, EQNM staff and board 
convened to craft new strategic priorities: Statewide Movement Building, Trans Community 
Advocacy, Political Advocacy & Leadership Development, Community Wellness & Quality of 
Life, and Financial Sustainability. 
 
Throughout 2014, new programs were developed and funded - safe schools and bullying 
prevention, LGBTQ immigrant advocacy, and Health care access. We opened an office in Las 
Cruces - New Mexico’s border community - and began to actively educate on the intersection of 
being LGBTQ and undocumented, as well as advocate for immigration policy and systems 
reform through our partnership with the Southern Border Communities Coalition. We also 
developed the Justice Advocates Academy in partnership with ACLU Regional Center for 
Border Rights, through which we educate grassroots leaders and community members on 
intersecting systems of oppression, bias, civic engagement, and allyship. 
 
EQNM has been on a growth trajectory - culturally and programmatically - for the past four 
years, and our goal is to sustain this growth. Two years after the marriage equality ruling, 
EQNM board and staff convened to assess the position and role of EQNM, to clearly define how 
we would identify our work moving forward, and to begin framing the evolving identity of EQNM. 
In early 2016, the Board and Staff finalized EQNM’s current vision, mission, and belief 
statement: 
 

We envision a world in which oppression is obsolete and all aspects of identity are 
honored. 
 
Our mission is to be a trusted partner, and to uplift the voices and leadership of our 
community in creating a reality of equity, full access, and sustainable wellness for 
LGBTQ New Mexicans. 
 
We believe that every LGBTQ New Mexican is a vital community member, that we are 
more than just our LGBTQ identities, and that the health and wellbeing of LGBTQ New 
Mexicans is crucial to creating a stronger, more balanced world. This belief compels us 
to challenge structural and individual barriers that limit our self-determination and ability 
to thrive. 

 
EQNM openly supports #BlackLivesMatter, #Not1More campaign, and #NoDAPL movement. 
 



We are a member of: Southern Border Communities Coalition, Equality Federation, National 
Coalition of Anti-Violence Projects, New Mexico Coalition for Choice/Respect NM Women, APD 
Forward Coalition, Strong Families New Mexico, NM Safe Coalition, and the State Voices and 
America Votes tables.  
 
We have advocated in favor of marijuana legalization and rate caps on payday loans, and 
against right-to-work and attempts to limit abortion access. We are explicit in our progressive 
policy agenda, but we do not explicitly align with any political party. 
 
We believe in saying yes when we can, and saying no when we need to - we practice self-care 
as an organizational value. We willingly share grant dollars because we are invested in building 
capacity throughout the community and state - not just in our own organization. We understand 
that our position as a state-based Equality organization means connection and access to 
privileged communities, and we take seriously our responsibility to engage these communities 
to grow with us in our understanding of oppression and commitment to liberation.  
 
In a recent multi-year capacity funds request to support mission-driven development, EQNM 
stated: 
 

EQNM seeks to integrate and uplift a liberation frame into its infrastructure, 
organizational and leadership development, and base building, recruitment, and 
retention by centering LGBTQ people who exist the intersections of racism, misogyny, 
and ableism, and building a more radicalized base to support collective liberation. Our 
priorities are as follows: 

1. Intentional investment in and advancement of people of color leadership; 

2. Organizational development that is explicitly anti-racist, anti-misogynistic, and 
anti-ableist; and 

3. Politicization of EQNM’s partners and base toward a racial, gender, and disability 
justice orientation. 

 


